Post-Recording Correction: To listen to a recording

In the recording (at 2:44), slide 9 lists the Employee Summary page as a fully i
configurable page, but it is not configurable. The Private Info page is fully .’ of this webcast,

configurable. Refer to the corrected slide on page 9 of this PDF for an accurate list click here.
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Commonly-Asked Questions

Question: How do | download the presentation slides file?

Answer: From your WebEx session, select File > Transfer. From the File
Transfer window, select the file and then select Download. Enter the site
in which to save the file and select Save.

mﬁdit View Communicate Participant Event Help

Open and Share... Ctrl+O
Open Poll Questions... }
pel - D File Transfer - X
Open Chat...
=1 - - Download... ||{r
Open Questions and Answers...
File name 4 Location Size Status
Close Ctrl+ W = 2015 R2 Reporting a... 9323533 bytes Mot Saved
Save 3
Save Az 3
Transfer... Ctrl+T
Brint k
Leave Event
To download a file, either select it and then click Download, or right-click ... ie
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Commonly-Asked Questions

Question: How do | obtain the questions and answers asked

during this session?

Answer:. From the WebEx session, select File > Save As > Questions and
Answers. Enter the site in which to save the questions and answers and

select Save.

mﬁdit View Communicate Participant  Event Help

Open and Share... Ctrl+0
Open Poll Questions...
Open Chat...
Open Questions and Answers...
Cloze Ctrl+ W
Save b
Save As b Document...
Transfer... Crl+T Poll Questions...
Pall Results
Erint ' All Poll Results
Leave Event Chat...
Questions and Answers...
3 Ultimate
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Access Audio

Broadcast Audio Stream
(computer speakers)

Note: Audio stream includes “listen only” mode. If

audio stream is not working, call the webcast toll
free number.

Phone

= Webcast Toll Free Number:
1-877-605-6482

= Webcast Passcode:
1069682

Note: Phone lines have been muted for this call. You

have been placed in a “listen only” mode for
presentation purposes.

Ultimate
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Ask Questions

1. Select Q&A at the top of your
screen.

2. Enter your question in the text box
next to the Send button.

3. Select All Panelists from the Ask
drop-down list, and select Send.

® Fanessts: 3

w Alteediess 134 (1 daplayad ]

Note: Panelists will attempt to answer all questions during the 3

webcast. Presentation slides and recording will be published.
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Ultimate Software, in its sole discretion, may video and/or record this conference or portions of it, including but not limited to, the Question and Answer
sessions and play said videos and recordings at various times in the future. Any individuals attending or participating in this conference acknowledges this, and
consents to the use in the future by Ultimate Software, at its sole discretion, of the video or recording of his or her attendance or participation and waives any
rights or interest in any such future use.

This presentation and content are for Ultimate Software use only. No part of this presentation or content may be reproduced in any form or by any means or
stored in a database or retrieval system without the prior written authorization of The Ultimate Software Group, Inc. Information in this presentation and
content are subject to change without notice. The presentation and content are confidential information of The Ultimate Software Group, Inc. and may not be
disseminated to any third party. Nothing herein constitutes legal advice, tax advice or any other advice.

© 2016 The Ultimate Software Group, Inc. UltiPro” is a registered trademark of The Ultimate Software Group, Inc.
All other company and product names referenced herein are the trademarks or registered trademarks of their respective holders.

Liability/Disclaimer

The Ultimate Software Group, Inc. makes no representation or warranties with respect to the accuracy or completeness of the presentation or content and
specifically disclaims any responsibility or representation for other vendor’s software. The terms and conditions of the license, Intersourcing, Saa$, or other
agreement regarding the software or services provided by Ultimate Software, which is the subject of the documentation contained herein, govern this
presentation or content. All company, organization, person, and event references are fictional. Any resemblance to actual companies, organizations, persons,
and events is entirely coincidental. Nothing herein should be considered legal or tax advice. All legal or tax questions or concerns should be directed to your
legal counsel or tax consultant.

Agenda

Human Resources
Talent
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Human Resources
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Human Resources

= Configurable Employee Pages

* Viewable Employment Documents in UltiPro
= Enhanced Organization Chart

= Accessible Predictive Analytics

= Add a Beneficiary

8 Ultimate
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Configurable Employee Pages

Fully Configurable Employee Pages

= Dates Page in New Hire Work Event
Menu > My Team > My Employees > Things | Can Do > Add Employee (Hire/Rehire)

= Status/Key Dates Page

Menu > My Team > My Employees > select employee > Personal

= Compensation Summary Page

Menu > My Team > My Employees > select employee > Jobs > Compensation

= Secondary Jobs

Menu > My Team > My Employees > select employee > Jobs > Organization

= Private Info Page

Menu > My Team > My Employees > select employee > Personal > Private Info

Note: The Platform Configuration feature must be turned ON to configure pages in UltiPro.

9 Ultimate
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Configurable Employee Pages

10

Types of Changes

= Configure page layout (add new sections, remove
existing sections)

= Add fields
= Change field labels
= Apply policies
— Show or Hide fields on the page

— Apply field-level security
— Apply validations

Ultimate
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Add Fields to Global Employee Page

Add Address and Nationality Fields

Menu > System Configuration > Platform Configuration

= Employee Nationality2 and Nationality3
= Address Line3 and Line4

Add/Change Global Employee UI 'P .

UEL Italy t' ro ‘
Employee Information )

_Employee Information e ! @ | @
Job/Compensation back mext save cancel pri
iy Company « UELltaly

. i Operating country Italy

Nationality 2 o

. . National ID
and Nationality 3
—=

Employee Information
Prefix
First name

Address

-

Country
Address
Address 2

Address Lines 3 Line3

and Lines4 —>

Line4

ity
Iy
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Feature Benefits

= Enables quick changes to UltiPro pages

= Saves time and money

= Minimizes need for custom programs

= Supports streamlining your business processes

= Extends the UltiPro solution to provide a more
comprehensive solution to suit your business needs

12 Ultimate
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Learning Resources

Title

Platform Configurability Resources

Description

Provides a set of resources, including
recorded webcasts, job aids, and a
guide, which cover how to add and
manage new fields.

Resource
Type

All types

Update

Ultimate
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http://documentation.ultimatesoftware.com/onlineguides/WorkplaceInformation/PlatformConfig/PlatformConfigurabilityResources-MM.htm

Viewable Employment Documents in UltiPro

Employment Documents Uploaded using Onboarding

Menu > My Team > My Employees > select employee > Documents > Employee Documents

= Forms I-9

= Tax Forms

= Policy Documents
= Resumes

Employee Documents

Employee Documents

Find by | Category v is A v —|| Search

View Document Title c| Career & Education g By Date Added -~ Expi
Employee Relations

Mo records found Mew Hire
Other
Performance

Note: To view documents on the employee documents page that were uploaded with the Onboarding
solution, web access rights must be enabled for applicable roles.
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Viewable Employment Documents in UltiPro

* The Document Category Business Rule
— Includes the list of Onboarding Document Types

UltiPro e
Docurment Category ° 0@ @e
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Enhanced Organization Chart

Configure the Organization Chart Settings

Menu > System Configuration > System Settings > Organization Chart Settings > Edit
— Customize the Person and Detail Cards
— View Employees in Multiple Component Companies
— Change Job, Organization, and Supervisor Web Access Rights

Area  CollapseAll | ExpandAl Add View

— Full Screen View —

ot
o
=

* System Settings

e S i | Germare
- System Settings t' ro SOFTWARE Predictive Analytics

Exports

Logo Reporting Auditing Compensation Settings PTO Benefit Plans Year-End PPACA Reporting Settings Pre Payroll Settings

. . Organization Chart Settings
Preview window 00 € EE e
for Detall Cal'd save cancel prin

-

(L) RG]
QK & E®

Detail Card @ First Name, Last Name .

Job description

Location
Indirect Report Count @

Name Format
| First Name, Last Name 7 | Company name

Department

Preview window
Detail Card | Person Card for Person Card Extension

4% Job description *
Select tab to

4 Company customize

Manager

Region

Division

4 Work phone each card

Establishmnt
F.

4 Home phone :l(

16 Ultimate
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Enhanced Organization Chart

Customize the Person Card
— Display Photo, Gray Thumbnail, or No Image
— Direct and Indirect Report Count

Number of Direct/Indirect Reports

17 Ultimate
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Enhanced Organization Chart

Configure Person Card Fields

Menu > System Configuration > System Settings > Organization Chart Settings > Edit > Person Card

MENU System Configuration a by
Person Card - System Settings UlT'PrO lsndg':‘qvﬂEE
Employee Display Color Logo Reporting Auditing Compensation Settings PTO Benefit Plans Year-End PPACA Report

Employee Photo
<Hide (no image)

Employee Settings

= Show (gray thumbnail)
. National ID (SSN/SIN) Web User Status
= Show (photo image)
Company UEL Corporate v #| Active upon new hire
L J Name Suspended upon termination
Suppress National ID (SSN/SIN)@ ¥ Assign terminated default role upon terminatio

=3 formats

Name Format Employee Directory Level Employee Photos

; - - Display employees from all component companies ¥ Enable employee photo upload and display
First Name, Last Name M ® Display employees from within the same component company

First Mame, Last Name

Last Mame, First Name
First Mame, M. Last Name

= Direct Report Count
= On, by default
=|ndirect Report Count
= On, by default
= Turn On or Off

SNOW

Indirect Report Count @ m
e Person Card Fields lae
Direct/Indirect Report Count
Ultimate
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Enhanced Organization Chart

View Organization Chart without Photos

Menu > Myself > My Company > Organization Chart Settings > Edit > Person Card

Edward Gerlikas

19 Ultimate
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Enhanced Organization Chart

View of Indirect Report Count in Organization Chart

Detail Card @ m : l _* —
' f y 5

ndirect Report Count @ m

Jeffrey Yates

@
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Enhanced Organization Chart

Set the Display Order of Person Card Fields

Menu > System Configuration > System Settings > Organization Chart Settings > Edit > Person Card

Person Card Tab Before After

Detail Card Person Card Detail Card Person Card

tai o
Detail Card | Person Card e —— & Job description

First Name, Last

4 Company Name

% Job description @ Location

 Work phone

4 Work phone

4 Location & Location

< Company

& Company T T 4 Work extension

¢|- Work phDﬂE b Lo nh Home phone Preview window

updates to reflect
Selecticon and Fields in gray area changes
< Work extension drag to move fields display on customized
Up or Down into Person Card
4 Home phone gray area

& Last hire date

& Seniority date

% Original hire date
Ultimate
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Enhanced Organization Chart

Customize the Detail Card
= Enable Detail Card
X Jan Hardy

2 Operations Mgr
Detail Card @ m f

Detail Card

* Enable Fields for Display

Detail Card Person Card

Choose... v

4 Job description

% Location

To the Max Amusement Park
4 Company

Richard Sosnowski

South West

4 Department

Entertainrment

= Set the Display Order of Fields No Esiablshment

22 Ultimate
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Enhanced Organization Chart

Enable Detail Card Fields and Set the Display Order

Menu > System Configuration > System Settings > Organization Chart Settings > Edit > Detail Card

Detail Card Person Card

4 Job description

¢ Location

& Company

& Department

& Work phone

& Work extension

 E-mail

& Manager

Selecticon and
drag to move fields
Up or Down

Slide buttons
On or Off

First Name, Last Name
Job description

Location

Company name

Department

Extension

Manager
Region
Division

Establishmnt

Preview window
updates to reflect
changes

Ultimate

SOFTWARE



Enhanced Organization Chart

View Organization Chart with Photos and Detail Card

Menu > Myself > My Company > Organization Chart Settings > Edit > Person Card

Detail Card \1,

Richard
Sosnowski

DMpa To the Max Amusement Park
Select the Person | | Manag Richard Sosnowski
Card to display

South West
the Detail Card

Entertainment
Mo Establishment

Operations

Jan Hardy

24 Ultimate
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Enhanced Organization Chart

View Employees in Multiple Component Companies

Menu > Myself > My Company > Organization Chart > select employee

= Select a different supervisor name from the
Person Card menu for multi-hire employees; or

= Select a component company from the Detail Card’s
Companies menu

Person Card Detail Card

Marc Burns
Kelly Adams

] Ralph Ramsey
Jeri Abella

HUCO1-CalenHR
HUCO1-CalenHR -
HUCO2-CalenHR

25
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Enhanced Organization Chart

Job, Organization, and Supervisor Changes

= Make changes directly in the organization chart
— Changes based on role security and qualifiers
— Supports multiple roles and menu access

= Work event launches from the Org Chart’s Detail card
= Changes applied to employee record in real-time
= Uses workflow, if enabled

@

26 Ultimate
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Enhanced Organization Chart

Choose an Action from the Menu
= Change Job/Supervisor
= Change Organization

Choose an action menu

Choose...

Choose...
Change Job/Supervisor

Change Job/Supervisor
Change Organization Change Organization

I
Change Job ¢ Q@‘

Change Organization

@ Information
« This employee Is a supervisor w|

supervisor update for those emyl  Effective < MM/DD/YYYY
- ; reports, update individual empld
Richard Reason . v
Sosnowski Choose... .
’ Choose... . Gl =Upenvisor Richard M Sosnowsk a %
Change Job/Supervisor - Locatio P
Change Organ Effective MDD ocation BURBNK - Burbank, California
Reason . Project v
To the Max Amusement Park H
Crirrant i ome company To the Max Amusement Park »
Richard Sosnowski Current job MGR - Dep3 ’
e Job group Time clock
Entertainment New job +[MGR-Dep] Region SW - South West v
No Establishment Alternate title Operations| Division ENT - Entertainment v
Operations Supervisor Richard M{  Establishmnt NONME - No Establishment v
Jan Hardy )
S 3 Hire source Dr:par:r“e". QOPER - Operationg v
Project National union v
Region SW - South  Local union v

Ideas

27 Ultimate
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Enhanced Organization Chart

Choose an Action /Role Default from Menu
= Select a role to perform the action

Select blue link to

change your
action/role default —>»

Jan Hardy
Oper: gr

Change Job/Superviso

Choose...
My team / All Role for UltiPro Portal
My team / Department Manager
My team / Executive Manager
Employee Admin / All Role for UltiPro Portal
Employee Admin / Employee Administrator 1 musement Park
Employee Admin / Employee Administrator 2
Employee Admin / Performance Management Employee Administrator
South West

owski

Ideas
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Enhanced Organization Chart

Change Organization Work Event

MENU

by
ULTIMATE Jeri Abella® | Company | ToDo | Shareldeas | Help | Lq
SOFTWARI

UltiPro

Company Info Electronic Forms Employee Directory Organization Chart UltimateSoftware.com
Organization Change Organization QQ@ | ?p Mgﬂd
Effective « MM/DD/YYYY
Reason . v ch... €
Supervisor Richard M Sosnowski | a x
A Location BURBNK - Burbank, California
2% Project v
+ Jt_h Childress Home company To the Max Amusement Park =
- - Time clock
Region SW - South West v
Division ENT - Entertainment ¥
Establishmnt NONE - No Establishment v
Department OPER - Operations v
Mational union v Amusement Park
Local union v
2 Ultimate
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Enhanced Organization Chart

New Full Screen View Icon

Organization Chart

.. Raquel Knox
X 1R Admin

Alabama Col-1

Cameron
Bateman

USA UX Company 1

Cameron Bateman

Regionl US
Branchl US

Division1 US

Deptl US

Re Appleton Edith Phillips Darla Runyon Sarah Stuckley .l-dEﬂ's
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Feature Benefits

* Provides ability to easily visualize and locate supervisors,
direct, and indirect reports

* Provides configurable format to support business needs

* Provides managers with a quick way to make job,
supervisor, and organization changes

31 Ultimate
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32

Title

Configure and Review the

Organization Chart

Learning Resources

Description Resource
Type

Provides step-by-step instruction on how to Guide
configure and review the organization chart.

New or
Update

Updated

Ultimate
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http://documentation.ultimatesoftware.com/onlineguides/WorkplaceInformation/HumanResources/Organization-Chart.pdf

Accessible Predictive Analytics

Predictive Analytics on the Employee Summary page

Menu > My Team > My Employees > find employee > Employee Summary

Maribeth Allan-Morris 00
print  help
Director HR (323} 935-4444 Mallanmorris@uelcorp.com
a

Personal Information
Name Primary e-mail
Maribeth Allan-Morris Mallanmorris@uelcorp.com
Preferred Alternate e-mail
Maribeth JOb

Mal
Employee number .
400100037 ol J0OD Pay group

32] DRHR - Director HR COEXEBI - Corp Exec BiWkly
Time clock

Pri Status Employee type
Address . -

Active REG - Regular

2660 S Cloverdale Ave Wol
Los Angleles, CA Az of Full/Part time
90016 o )
United States 01/03/2009 Full Time

Supervisor

Samuel Templeton Adams

Predictive Analytics

Retention Score @

99.5% as of 08/01/2016

High Performer Probability @
14% since 03/01/2016

-
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Accessible Predictive Analytics

Enable Predictive Analytics

Menu > System Configuration > System Settings > Predictive Analytics

v :NII MYSELF MY TEAM ADMINISTRATION SYSTEM CONFIGURATION

Content Management System Settings Security Federated 550 Application Connections

34

Gadgets

Employes

Security Dashboard

550 Users

550 Partner Company Setup

) _ Display User Administration Setup Celergo
Platform Configuration Colar Role Administration Direct Login Yammer
Platform Configuration Logo IP Filtering Learning Management
Classes Reporting Web Services Taxes Systems
Data Services Auditing Service Account Employeg Withholding
Learning Pages Compensation Settings Administration FIJ”_TS e L
Center Labels PTO Banefit Plans . Security Settings A az;_Ccl[ec: on Districts
Rules Year-End Multi-Factor Authentication Smart Tax Search
Customer . . Sy ity Wi Eea i
Success Portal J-SS fie)t PPACA Reporting Settings Security Notifications Company Setup
Go To Assist I Predictive Analytics Workflow Administration Talent Management Setup

Exports
Payroll Settings

Organization Chart Settings

Business Rules

Workflow Summary
Requests

Out of Office
Workflow Motifications

Business Processes

Employee Timesheet Setup

Integration Status
Integration Configuration

Talent Management

Time Entry Setup

Time Entry Templates

Payroll Setup

Payroll Models

Deduction Goal Update

Ultimate
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Accessible Predictive Analytics

Enable Predictive Analytics

Menu > System Configuration > System Settings > Predictive Analytics

Predictive Analytics Q @ | 9 4

reset cancel print  help

Choose information to display on the Employee Summary page. If you have Ultipro Talent Management, these will
also display on the Talent Card, the employee Talent Factors page, and the Employee Compare page (if Succession
Plans are enabled).

¥/ Retention Score
¥ High Performer

Configure settings to calculate predictive analytics for reporting on employee retention scores (Predictive Retention
Score Report) and high performers (High Performer Employee Listing).

Retention Score m

ndicates the likelihood an employee will stay with the company in the next 12 months based on an algorithm
consisting of demaographics, benefits, job history, compensation, previous employment, and education data. A low
retention score indicates a low probability the employee will stay; a high retention score indicates a high
probability the employee will stay.

Display a warning when an employee’s score is less than orequalto  [5g0 [%

High Performer m

dentifies individuals who have consistently been in the top 8-15% of all performers for at least two years (based
purely on relative compensation history) or the probability of individuals becoming high performers. These
algornthms are entirely quantitative and independent of any performance review ratings. High scores indicate a
high probability the individual will become a high performer.

35 Ultimate
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Feature Benefits

= Provides insight to help you identify, engage, and retain top
talent and potential high performers in your organization

= Enables reporting on key talent data using Business Intelligence
reporting

36 Ultimate
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Add a Beneficiary

= Open Enrolilment and Life Event Plans
— To elect plan, must first add a beneficiary to employee record

About This Life Event

- EEViewDesc GTL - Eng

Verify Beneficiary And Dependent Information

Dental Select a Plan

Use the options below to choose or decline a plan.
EEViewDesc GTL - Eng

Long Term Disabilit
g y Type message for GTL that contains a hyperlink: http:/fwww.metlife.com/ (Eng)

Confirm Your Elections Or Changes

_| | decline EEViewDesc GTL - Eng plans.

In order to elect this plan, you must first add a beneficiary to your employee record
Ben Amt Calc rule is an expression{BAEXP

Benefit Amount

Calculation rate 0.0000

37 Ultimate
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Learning Resources

Title Description Resource
Type
Use Predictive Analytics to Assess and Provides step-by-step instructions on QuickTips (PDF) Update
Retain Top Talent how to enable and interpret Predictive
Analytics.
Business Intelligence Reporting with Provides step-by-step instructions for QuickTips (PDF) Update
Predictive Analytics running reports on predictive measures

such as Employee Engagement, High
Performer Probability, and Retention
Score. Also includes information on
how to evaluate results and take
preventive action.

38 Ultimate
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Learning Resources

= Subscribe to Newswires

— Stay up-to-date with latest UltiPro changes using the
Communications Preference Center

— Subscribe Steps

1. From the Customer Success Portal Home page, select Communications
Preference Center in the Stay Connected section.

2. Check the applicable boxes and select Update My Preferences.

SCFTWARE

UltiPro
Customer Communication

Preferen Ces The 2016 Spring Release (v12.1.1) is coming soon. See what’s being delivered so you can
: prepare for the new and enhanced UltiPro® features.

: g ; : Review the Spring Release Highlights t ! This easy-to-read, high-level overview
Please send me information about my UltiPro solutions:  |helps you learn about new features and enhancements to the specific areas of UltiPro most
relevant to you and your organization. You can also download the full summary.

IJ Compensation Management

@ Onboarding To access the 2016 Spring Release Highlights, go to the Customer Success Portal:
¥ Recruiting

U Salary Planning and Budgeting « Home page under Announcements

¥ UltPro Core HR/Payroll » Library under Ultimate Software and UltiPro > UltiPro Releases > UltiPro 2016

Spring Release (V12.1.1) — Release Notes and Supporting Information

I'd also like to receive information about:

U Learning opportunities and other educational resources

¥ Connections customer conference updates

39 Ultimate
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Agenda

= Performance
Management

= Career Development
= Talent Management

Ultimate Software, in its sole discretion, may video and/or record this conference or portions of it, including but not limited to, the Question and Answer
sessions and play said videos and recordings at various times in the future. Any individuals attending or participating in this conference acknowledges this, and
consents to the use in the future by Ultimate Software, at its sole discretion, of the video or recording of his or her attendance or participation and waives any
rights or interest in any such future use.

This presentation and content are for Ultimate Software use only. No part of this presentation or content may be reproduced in any form or by any means or
stored in a database or retrieval system without the prior written authorization of The Ultimate Software Group, Inc. Information in this presentation and
content are subject to change without notice. The presentation and content are confidential information of The Ultimate Software Group, Inc. and may not be
disseminated to any third party. Nothing herein constitutes legal advice, tax advice or any other advice.

© 2016 The Ultimate Software Group, Inc. UltiPro” is a registered trademark of The Ultimate Software Group, Inc.
All other company and product names referenced herein are the trademarks or registered trademarks of their respective holders.

Liability/Disclaimer

The Ultimate Software Group, Inc. makes no representation or warranties with respect to the accuracy or completeness of the presentation or content and
specifically disclaims any responsibility or representation for other vendor’s software. The terms and conditions of the license, Intersourcing, Saa$, or other
agreement regarding the software or services provided by Ultimate Software, which is the subject of the documentation contained herein, govern this
presentation or content. All company, organization, person, and event references are fictional. Any resemblance to actual companies, organizations, persons,
and events is entirely coincidental. Nothing herein should be considered legal or tax advice. All legal or tax questions or concerns should be directed to your
legal counsel or tax consultant.
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Performance
Management
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Performance Management

= Goal Planning and Collaboration

— Goal Setting
= Goal Collaboration
= Submit a Goal Plan
= Talent Dashboard
= Send Back to Employee, Approve Goals or Goal Plan

— Goal Plan Administration

= Goal Assignment Information and Export
= Distribute Reviews with Goal Plans

42 Ultimate
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50

Feature Benefits

Provides a simple way for employees and managers to
collaborate in the goal setting process with a single view into all
employee goals using goal plans

Connects the goal setting process to a specific Review Period

Reduces the amount of time spent approving each goal
separately for every employee

Enables managers to modify goals and send back to the
employee for review

Provides e-mail notifications and reminders in the process
Enables export of goal planning process information

Simplifies attachment of goals and selection of employees for
review distribution

@

Ultimate
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Learning Resources

Title Description Resource

Type
Create and Administer Goal Provides step-by-step instructions on how QuickTips (PDF) New
Plans to create review periods, create goal

plans, assign goal plans, export goal
assignment information, and distribute
goal plans on a performance review.

Collaborate on Goal Plans for Provides step-by-step instructions on how QuickTips (PDF) New
Managers to collaborate with your employees during

the goal setting period. Includes how to

add goals, comment, submit, send back,

and approve goal plans.

Collaborate on Goal Plans for Provides step-by-step instructions on how QuickTips (PDF) New
Employees to collaborate with your manager during

the goal setting period. Includes how to

add, comment, and submit a goal plan.

Configure the Goal Plan Feature Provides step-by-step instructions on how QuickTips (PDF) New
to configure business rules and role-based
security for the Goal Planning feature.

Configure the Performance Provides step-by-step instructions on how QuickTips (PDF) Update
Management Feature to configure all aspects of Performance
Management, including the new Goal .-",-
Planning feature. ‘w
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Upcoming Webcasts

= Session 1: Goal Planning and Collaboration
— Date: Wednesday, November 2nd
— Time: 3:00 pm EST
— https:.//ultimate.webex.com/ultimate/onstage/qg.php?MTID=e63b46
alae/b7a78e4441c3ac5e70b95e

= Session 2: Goal Planning and Collaboration
— Date: Thursday, November 3rd
— Time: 2:00 pm EST

— https://ultimate.webex.com/ultimate/onstage/qg.php?MTID=e3513e8
eb725bdc8ebf276216c65337eb

52 Ultimate

SSSSSSSS


https://ultimate.webex.com/ultimate/onstage/g.php?MTID=e63b46a1ae7b7a78e4441c3ac5e70b95e
https://ultimate.webex.com/ultimate/onstage/g.php?MTID=e3513e8eb725bdc8ebf276216c65337eb

Career Development

53 Ultimate

SSSSSSSS



Career Development

= Learning Management Systems
— Renamed Page
— Updated Settings Page

54 Ultimate
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Learning Management Systems

Learning Management Systems Summary

Menu > System Configuration > Application Connections > Learning Management Systems

Before
CERTPOINTVLS Settings O 600
add print help
Find by | Code v | startswith v ®= | Search
Company Name » Integration Status User Sync Status Hierarchy Level CERTPOINT URL ¥
No records f |
Now
Learning Management Systems ° | e
adad print  help

To configure integration for Learning Management Systems, select Add. To view/modify the settings for a company that is already
= 4 = g g g A
configured, select the company name link.

Find by | Company name ¥ || is v v |[#] [~ || Search

<«

Company Name » Provider Integration Status User Sync Status

Mo records found

55 Ultimate
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Learning Management Systems

Learning Management Integration Settings

Menu > System Configuration > Application Connections > Learning Management Systems > Add

Add/Change Learning Management Systems Settings Q@ | e

save cancel print  help
Provider Details

clec [Management System to integrate with.
TTN Learning v,

TTN Learning courses appear once the integration is enabled. This integration is available only to TTN customers.

Note: To enable the integration from the TTN side, your designated AP| Key must be communicated to your TTN representative.

Configuration Details ) )
Add/Change Learning Management Systems Settings @@ | e
Ccmpa"'}’ Available Selected save cancel print  help
UEL Mexico - »|*
UEL Corporate Provider Details
UEL Italy

Peake Healthcare Systems nagement System to integrate with.
To the Max Amusement Park
Maxines Restaurant

Another World Electronics

nfor Learning v

nfor Learning courses appear once the integration is enabled. This integration is available only to Infor customers.

BN

Mote: To enable the integration from the Infor side, your designated APl Key must be communicated to your Infor representative.

ntegration Status T O

Client Domain Configuration Details
Company . v
ntegration Status ™o
APl Key 3XEUW @

User Sync Settings
Complete the Infor Learning fields to synchronize employee information

User Sync Status

nfor URL e
User Name e
Password -]
Hierarchy Level v
o
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Feature Benefits

* Provides a simple way to configure settings to integrate
Learning Management System with UltiPro

* Provides one location where Learning Management
System integration information is maintained
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Learning Resources

Title Description Resource
Type
Configure Infor Learning Provides information on how to QuickTips (PDF) Update
Management System Settings in configure UltiPro Career Development
UltiPro to integrate with Infor.
Configure TTN Elan Learning Provides information on how to QuickTips (PDF) Update
Management System Settings in configure UltiPro Career Development
UltiPro to integrate with TTN Elan.
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Talent Management
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Talent Management

= Leadership Actions
— Rich Text Format
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Leadership Actions

61

Rich-Text Format Description

Menu > System Configuration > Business Rules > search > Leadership Actions > Add

Title

Description

Status

Category

Add/Change Leadership Action

save cancel print

* | Provide opportunities to eng @

00 00

P el i

Formats - Font Sizes |

®

about their experiences, opportunities, and goals within the organization. It is recommen

this an informal conversation and if at all possible in a casual setting away from the office.
Make it a fun experience for the employee.

Some ideas include:

« Alocal coffee shop

« Afavorite ice cream spot

+ A candy shop

Provide opportunities to engage in candid conversations. Encourage employee to be open

ed

Active v

Meaningful Waork v

Ultimate
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Leadership Actions

Rich-Text Format Description

Menu > My Team > Talent Management > Talent Dashboard > My Leadership Actions > To Do > select action
> select Question Mark icon

My Leadership Actions e | 9 4

back print  help
- N " -
= Maribeth Allan-Morris

Leadership Actions inspire you to plan activities that will help engage your direct reports.

Browse Action Categories To Do
» lyear tenure § Add an Action
» 3 month tenure Click to Search Actions -

& months tenure

hd

v

Provide Opportunities for Candid Conversations 0s/0

Achievement

v

COMPLETED ACTIONS

hd

Autonomy & Freedom

Collaboration

v

¥ Difficult Conversations

+ add Do not wait for the issue to "work itself out”, rather
face the challenge

+ add Know the outcome your team needs coming out
of the conversation

+ add Prepare thoroughly for the conversation and
understand all sides of the problem

+add

+ add Schedule time to discuss issues face-to-face
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Leadership Actions

Rich-Text Format Description

Menu > My Team > Talent Management > Talent Dashboard > My Leadership Actions > To Do > select action
> select Question Mark icon

Provide Opportunities for Candid Conversations e y [
Provide opportunities to engage in candid 9 |
conversations

Provide opportunities to engage in candid conversations. Encourage employee to be open about
their experiences, opportunities, and goals within the organization. It iIs recommended this an informal
conversation and if at all possible in a casual setting away from the office. Make it a fun experience for

the employee.

Some ideas include:

« Alocal coffee shop

« A favorite ice cream spot
« A candy shop

Ultimate
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Feature Benefits

= Promotes creativity in displaying descriptions with different
format types

= Provides the ability to include external content, links, or videos
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65

Learning Resources

Title

Use Predictive Analytics to Assess and
Retain Top Talent

Business Intelligence Reporting with
Predictive Analytics

Enable Leadership Actions

Manage Leadership Actions

Description

Provides step-by-step instructions on
how to enable and interpret Predictive
Analytics.

Provides step-by-step instructions for
running reports on predictive measures
such as Employee Engagement, High
Performer Probability, and Retention
Score. Also includes information on
how to evaluate results and take
preventive action.

Provides step-by-step instructions on
how to enable the Leadership Actions
feature.

Provides step-by-step instructions on
how to manage the Leadership
Actions feature.

Resource
Type

QuickTips (PDF)

QuickTips (PDF)

QuickTips (PDF)

QuickTips (PDF)

Update

Update

Update

Update
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Compensation
Management

66 Ultimate

SSSSSSSS



Compensation Management

67

New Review Method Section: Anniversary Review
Enhanced Review Ratings

Enhanced Merit Guidelines and Rules

Enhanced Proration Rule

Enhanced One-Time Payouts

New Status Column

New Anniversary Type Date Column

Submission, Approval, and Posting

— New Submit, Approve, and Post Payouts Buttons
— New Budget Spent Column

— Past Due Label

— Number of Employees Submitted

— Order of Employees in Worksheet

Ultimate
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Compensation Management

68

Monitor Status and Progress of Salary Plan

Edit Employees and Update Budgets

Notification Badge

E-Mail Notifications and Business Intelligence Alerts
Future Dating for Anniversary Reviews

Ultimate
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New Review Method Section

Review Method Section: Anniversary Review

Menu > Administration > Salary Plans > Add > Salary Plan Overview

Salary Plan Overview

Plan Year * 2016
Name . &

Description @

Plan Currency @* [US Dollar (S) | & X

Review Method

Select the way in which reviews will be implemented.

| ® Focal Review
AFocal Heview uses a commoen date for reviewing employees,

Review Period @ From * To
Due Date @
| Anniversary Review |
AnAnniversary Review will create unigue one-year review pericds for each employee based on the selected Anniversary Type.
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New Review Method Section

Review Method Section: Anniversary Review

Menu > Administration > Salary Plans > Add > Salary Plan Overview

® Anniversary Review
An Anniversary Review will create unigue cne-year review pericds for each employee based on the selected Anniversary Type.

Anniversary Type | | Next Salary Review Date v
MNext Performance Review Date

Budget Period e Next Salary Review Date_ 1

® Anniversary Review
An Anniversary Review will create unigue one-year review pericds for each employee based on the selected Anniversary Type.

Anniversary Type 2] | MNext Salary Review Date v |

Budget Period @  |From ° To °
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Enhanced Review Ratings

71

Review Ratings

Menu > Administration > Salary Planning > Salary Plans > Add > Salary Plan Overview

Review Ratings
Choose to include rev

Review Ratings

12 ratings in tne worksheet that may help the Reviewer when dllocanng

Include a Rewiew Rating

o

Use the last Salary Review Rating

b

Make Ratings editable in the salary allocation worksheet

IR Poct worksheet rating 3z 13st

salary review rating

Automatically update the next salary review d

Aata oy rne waar fram the calactad ammi -
w date to one year from the selected anniversary type

gane

Review Type to
be posted

-

Salary w
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Enhanced Merit Guidelines and Rules

Merit Guideline and Rules

Menu > Administration > Salary Planning > Salary Plans > Add > Merit Guideline and Rules

] Apply Merit Guidelines to this plan

MEWHIR - New Hire L

Allow with Warning Message w

atop with Error Message will stop anybody lexcept an Admirist

+ MNEWHIR - New Hire

Lawvel Merit Matrix Rating Rule & Message
3 Exceeds Expectations | Allow with Waming Message A
2 Met Expectations [Al!&'f.- with Warning Message v|
| Stop with Error Message V|

Below Expectations

Ultimate
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Enhanced Proration Rule

Proration Rule

Menu > Administration > Salary Planning > Salary Plans > Add > Proration Rule

Proration Rule 90 | 99

back next saye  cancel print  help

A Dreratimr n iF o el oo Y - - ol - : T —— A FR [ 1 5
A Proration Rule, if selected, will prorate employee allocations based on each employee’s unigue next salary review date and the number

of 0ays/montns since the last employment datels) or salary increase oate, as defined in the rule.

Proration Rule Mo Proration Rule
[/ Month Proration Kule
Mew Hire Annual Merit
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Enhanced One-Time Payouts

Earnings Codes for One-Time Payouts

Menu > Administration > Salary Plans > Add > Add/Change Compensation Pool

Add/Change Compensation Pool 0@

Pool Mame ol |®
Description &

e

Select an eamning code for a One-time Payout. Modify the selected earning code as needed

Payout Method " [One-time Fayout v|
Reason |Select One w
Earning code

Pool Amount ° [ADV - Advances - Wage
ggmﬁg PEJSHU;:D" Bonu  Bwers to exceed the budget for this pool
CAR - Car Allowance e )
CARUP - Car Payment Upd omponent associated with a Compensatior
COEF - Coeficient OT
COM - Commission

DEP - Dependent Care
EOMB - Employee of the
FOR - FDFEEF Employe omponent, not associated with a
FSADP - FSA Dependent C

FSAHP - FSA Health Care

GTLUP - Group Term Life
HITH _ Waslih Care 8-

bntive W

centive v W
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75

New Status Column

New Status Column

Menu > Administration > Salary Plans > Add > Worksheet Column Display

Salary

Worksheet Column Display

Columns Displayed

Select columns to display by default on this salary plan's worksheets.

i

of Next Salary Revie

| 1 Job Title

[] Supenisor

[] Company

U] Work Location
o

L] Annual Salary

[ ] Hourly Rate
Salary Grade

(] Min Salary

[] Mid Salary

[] Max Salary

[l Compa-Ratio

[] New Compa-Ratio

Column Order

Change the display order of the Reference and Salary Columns selected. The other fields from the sections above have preset order
and cannot be changed.

Status [~]
(v

Ultimate
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New Status Column

New Status Column

Menu > Administration > Salary Plans > Add > Worksheet Column Display

&  Show Details Approved 1of 3 employees Budget § 25,996 Spent S7.724 Remaining $ 18,272
Actions
Name Next Salary Review ~ Status Supervisor Job Title
Pending: (2
IS Dale. Caron A LR Pending Review Stone, Olivia E. Web Content Manaqg...
Past Due
= Pineda. Krystal M. 11/27/2016 Pending Review Stone, Olivia E. Web Site Administrat...
Done: (1)
8 Owens, Charlotte V. 08/01/2016 Pending Approval Stone, Olivia E. Web Site Administrat._
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New Status Column

77

= Employee status displays in Status column when selected
In the Worksheet Column Display

= Statuses include:

— Draft: displays when worksheet is not distributed yet

— Pending Review: displays when reviewer has not submitted salary
review approval yet

— Pending Approval: displays when at least one approval is pending

— Approved: displays when all in the approval path have approved
employee salary

— Processing: displays when administrator selects employees of interest
and selects Post Payouts, but payouts are not posted yet

— Posted: displays when employee payouts have been processed

— Failed: displays when at least one compensation pool has not
processed successfully

Ultimate
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New Anniversary Type Date Column

New Anniversary Type Date Column

Menu > Administration > Salary Plans > Add > Worksheet Column Display

Worksheet Column Display

Columns Displayed

Select columns to display by default on this salary plan’s worksheets

& |

b Status
& Job Title
;J SLI[JE'r"."IS:lr Fending: |:3:|
[] Company

[_] Work Location
o

Name Next Salary Review |+

EAHHUH-E&HT}" E DalE, Carﬁﬂ |'I:'|. DQIEGIEDIE

[]Hourly Rate Past Due
[[] satary Grade

[] Min Salary
[[] Mid Salary
G e f
L] Max Salary F& Owens, Charlotte V 09/25/2016

M Compa-Ratio ’ Past Due
[] New Compa-FRatio

o
o

ES] Pineda, Krystal M. 09/25/2016

vl
o
o

o
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Submission, Approval, and Posting

New Submit, Approve, and Post Payouts Buttons

Menu > Administration > Salary Planning > Salary Plan Name

Actions Submit
v Actions|  Approve
MName
7 Actions]  Post Payouts
\ Mame
To Do: (1) |
¥ Name
To Do: (1)
v 8 Stone, Olivia E.
To Do: (1
v & Stone, Olivia
v Stone, Olivia E.
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Submission, Approval, and Posting

New Budget Spent Column

Menu > Administration > Salary Plans > Salary Plan Name

Budget Summary
merit Bonus Total
. . .
Budget 400% 52894 1000 % S 23,602 5 26,496
Spent @ 52410 517882 $20,292
Remaining S 484 55,720 S 6,204

80 Ultimate

SOFTWARE



Submission, Approval, and Posting

New Budget Spent Column

Menu > Administration > Salary Plans > Salary Plan Name

i . Merit Guideline merit

Name Next Salary Review ~ Salary Rating L

Percent Amount Percent  Amount Prorated Amount I Budget Spent
Done: (3)

S Owens, Charlotte V. 08/01/2016 Met Expectations 400% - 450% $3.196 - 53,596 400% $3.196 | 51332 @

S Dale, Caron A. 09/20/2016 Met Expectations 400% -450% $3,245 - $3,651 3.00% 52434 5600 @

ES Pineda, Krystal M. 09/21/2016 Met Expectations 400% - 4.50% $3,000 - $3,375 3.00% $2.250 $1.875 @ | 5469 @

. 1 = LN = T= T a N galeq LT
) ' LA LAY l ol al=t LW T' | l i
This employee will receive 15 €MPLoYyeC WIll receive

41 67% of the amount for 25.00% of the prorated
the current budget period, amount for the current
based on Next Review budget period, based on
Date. Next Review Date.
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Submission, Approval, and Posting

Past Due Label

Menu > Administration > Salary Plans

Actions Submit

¥ Name Next Salary Review ~ Salary Range
To De: (1)
Min. $125.000.00
/8 Stone, OliviaE. E:i fgfflﬁ Mid. $362,500.00
Max. $600,000.00

Ultimate
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Submission, Approval, and Posting

Number of Employees Submitted

Menu > Administration > Salary Plans > Salary Plan Name

= Hide Datgils
Salary Plan Sys Mgmt - 2016
Budget Period 0L/01/2016 - 12/31/2016
Review Method Anniversary Review
Status In Progress

Employees Submitted 1of 3

Final Approver Adams. Samuel T.

83 Ultimate

SOFTWARE



Submission, Approval, and Posting

= Order of Employees in Worksheet

Menu > Administration > Salary Plans > Salary Plan Name

ToDo: (1)
v & Qwens, Charlotte V. 08/01/2014
F Past Due
Done: {1)
Pending: (2]
ES Owens, Charlotte V. 08/01/2016
F8 Dale, Caron A 09/20/2014
Past Due
ES Pineda, Krystal M. 11/27/2016
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Monitor Status and Progress of Salary Plan

Monitor Status and Progress of Salary Plan

Menu > Administration > Salary Plans

Salary Plans

Create and edit Salary Plans and maonitor their pr

Find by | Pian Name v || starts with v || |3 - [ search |

Actions | R Add

Budget Vs. Spent

Plan Year ~  Salary Plan Name Review Method Status Currency Budgat Spent Remaining Reviewers | Plan Progress
2016 Sys Mgmi Anniversary Review In Progress US Daollar () $42.896 S15,600 27206 2 25%
sarrett's [ean

2015 Systems Management Services Focal Review Draft US Daollar (S) 511720 S0 S11,720 1 0%

This pian includes the Sysiem management __more

O O O GO O™

2015 Retail Services Entertainment Focal Review Draft US Doltar (S) 540,788 50 540,788 il 0%
This plan includes the on-site entertainment _ more
2015 Retail Services Hospitality Focal Review Draft US Dolfar (S) S1B.733 S0 518,733 2 0%
This plan includes retail services on-site __more
2015 Web Design Services Focal Review Draft US Dallar (S) $58.204 50 558,204 2 0%
This plan includes the web design department _.more
O 2014

Retail Sevices Plan Focal Review Closed S Dallar (5] M 377 536,003 55374 4 100% I
This plan i des o5 |

the retail se

85 Ultimate

SOFTWARE



86

Edit Employees and Update Budgets

Edit Employees and Update Budgets

Menu > Administration > Salary Plans > Salary Plan Name

Sys Mgmt

Salary Plan Sys Mgmi Budget Summary
Plan Year 2016
Budget Period 01/01/2016 - merit Bonus Total

12/31/2016 | | |
Review Method @  Anniversary Review

Budget 400% 5987%4 1000% 536602 543,396
Plan Due Date
Status Posted Spent @ 56,309 529,582 $ 35891
Budget @ $43,396 Remaining 5 485 $7.020 $7.505
Worksheets 2
Employees 4 Edit
. . Budget vs. Spent
Worksheet Reviewer Job Title Status Approvers Employees
Budget Spent Remaining

Garrett, Robert O. Mgr Systems Posted 1 Approver $16,900 515,600 $1,300 1 Employees

Managers
Stone, Olivia E. Web Design Manager Posted 2 Approvers 526,496 520,292 56,204 3 Employees

Ultimate

SOFTWARE



Notification Badge

Notification Badge

Menu > Administration > Salary Plans

Worksheet Reviewer Job Title Stat

Garrett, Robert ©. [} |Mar Systems In P
Managers

Stone, Olivia E. Web Design Manager InP
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E-Mall Notifications

= E-Mall Notifications

— Notification is sent to reviewers when an anniversary review salary

plan is distributed

— Notification sent to next in approval path with list of employee

names submitted when:;

= A reviewer submits one or more employees
= An approver approves one or more employees

Salary Plan Notification : Employee(s) pending approval

Inbox %

SPBReed, Mike D <sgladmin@ultimateso
g to me |~

10:34 AM (6 hours ago) &
The following employee(s) for the salary plan 'ﬁevels‘ have been submitted for your
approval.

SPBWWarren, Candace D.

The details are accessible via Inbox > Requests OR My Team > Salary Planning.
This e-mail message and any attachments to it are intended only for the named
recipients and may contain legally privileged and/or confidential information. If you

are not one of the intended recipients, do not duplicate or forward this e-mail
message.

= E

-

UltiPro Notifications: Pending Worksheet Review
Inbox x Trash x
b
Admin, Carter <sqgladmin@ultimatesoftwar 1:32 PM (3 hours ago) &

d to me [~

A worksheet for the salary plan "2 level b" is now available for you to complete
(review). You can access the salary plan worksheet from My Team, Compensation
Management or from the Requests, Inbox and then select the “Edit” link.

This e-mail message and any attachments to it are intended only for the named
recipients and may contain legally privileged and/or confidential information. If you
are not one of the intended recipients, do not duplicate or forward this e-mail
message.

n ]}

5]
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E-Mall Notifications

= Business Intelligence Alerts
— Notification is sent to reviewer for upcoming reviews

Note: Refer to the Create New Alerts using Event Studio QuickTips to configure Business Intelligence Alerts.
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Future Dating for Anniversary Reviews

Future Dating Feature

System Configuration > System Settings > Display

Content Management ] Platform Configuration I Page Links Il System Settings I I Security I Business Rules I Workflow Administration ] 1
Employee Display Reporting Auditing Compensation Settings PTO Benefit Plans Year-End PPACA Reporting Settings Exports
Display Settings o | e
edit print  help
AR# USG
Drop Down Lists View Pay Statement
Use standard drop down list On pay date
Use "Find by" when items in list equals or exceeds [ 0 days before pay date
Use "Find by" on all employee pay detail areas 0
Supervisor Finder Future Date
Choose from within the same component company Use future dating
Choose from all companent companies
Content Management Home Page
Allow users to Show both the Classic and Smart Dashboard
modify gadget Show the Smart Dashboard only
placement Show the Classic Dashboard only
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Feature Benefits

New Review Method Section: Anniversary Review

— Enables more flexibility by configuring reviews based on unique
anniversary date, not just a common date

New Status Column

— Provides easier process for administrators, approvers, and reviewers
to identify the current approval stage of an employee

Budget Spent Column

— |dentifies the budget spent on each employee from the start of the
employee’s anniversary review date to the end of the budget year

Provides ability to process at an employee level versus
only worksheet level
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Learning Resources

= Subscribe to Newswires

— Stay up-to-date with latest UltiPro changes using the
Communications Preference Center

— Subscribe Steps

1. From the Customer Success Portal Home page, select Communications
Preference Center in the Stay Connected section.

2. Check the applicable boxes and select Update My Preferences.

SCFTWARE

UltiPro
Customer Communication

Preferen Ces The 2016 Spring Release (v12.1.1) is coming soon. See what’s being delivered so you can
: prepare for the new and enhanced UltiPro® features.

: g ; : Review the Spring Release Highlights t ! This easy-to-read, high-level overview
Please send me information about my UltiPro solutions:  |helps you learn about new features and enhancements to the specific areas of UltiPro most
relevant to you and your organization. You can also download the full summary.

IJ Compensation Management

@ Onboarding To access the 2016 Spring Release Highlights, go to the Customer Success Portal:
¥ Recruiting

U Salary Planning and Budgeting « Home page under Announcements

¥ UltPro Core HR/Payroll » Library under Ultimate Software and UltiPro > UltiPro Releases > UltiPro 2016

Spring Release (V12.1.1) — Release Notes and Supporting Information

I'd also like to receive information about:

U Learning opportunities and other educational resources

¥ Connections customer conference updates
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Connections
Hands-On
Learning Sessions

Connections 2017 takes place from March
21-24, 2017 at the Bellagio in Las Vegas. The
conference will include an amazing roster of
speakers, breakout sessions, entertainers, and
UltiPro® training.

Get the most out of Connections 2017 by
attending UltiPro Hands-on Learning Sessions
In one of our 4 special-interest topic areas.

Session Detalls:

e 12 courses are available in the following
topic areas:
e Payroll
* Reporting & Analysis
e System Configuration
« Compensation Management
e 2.5 hours to 3 hours in length
» Sessions offered each day on Tuesday,
Wednesday, and Thursday

Ultimate
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Registering for Hands-On Learning Sessions

CQONNECTIONS 2017

. . elevate
1. Register Now for Connections 2017

— Go to ultimatesoftware.com > Events > Connections Conference
OR ultimatesoftware.com/connections

2. Specific course topics announced in November
3. Course schedules shared in January 2017

4. Session registration will be available in
February 2017 to reserve a seat in your favorite
session topic.

5. See you there! Ultimate
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... for participating in today’s webcast!
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Commonly-Asked Questions

Question: How do | download the presentation slides file?

Answer: From your WebEx session, select File > Transfer. From the File
Transfer window, select the file and then select Download. Enter the site
in which to save the file and select Save.

mﬁdit View Communicate Participant Event Help

Open and Share... Ctrl+O
Open Poll Questions... }
pel - D File Transfer - X
Open Chat...
=1 - - Download... ||{r
Open Questions and Answers...
File name 4 Location Size Status
Close Ctrl+ W = 2015 R2 Reporting a... 9323533 bytes Mot Saved
Save 3
Save Az 3
Transfer... Ctrl+T
Brint k
Leave Event
To download a file, either select it and then click Download, or right-click ... ie

Ultimate
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